
Seymour Whyte is committed to balancing environmental, 
social and economic factors in our decision-making to achieve 
sustainable development through our:
• Governance and management systems;
• Sustainable procurement processes and policies for social 

performance and social procurement;
• Environment and this Sustainability Policy;
• Gender and cultural diversity policies, commitments and 

objectives;
• Employee, subcontractor and community health and 

wellbeing framework; and
• Stakeholder engagement and participation.
Through a shared responsibility to achieve our commitment 
and objectives, we will: 
• Go beyond compliance and implement constructive 

environmental, social and economic opportunities 
that result in positive legacies for the environment and 
communities we work in;

• Integrate governance, social, environmental, health, 
wellbeing, diversity and economic considerations in 
the decision-making process within all project phases 
(planning, procurement, design, construction and 
operation);

• Work to the highest ethics, and be a genuine leader in 
environmental and sustainability performance;

• Create a well-functioning platform for the immediate and 
future benefi t of the community and the environment 
through local-context-informed urban and environmental 
design;

• Monitor our performance and share lessons learnt and 
knowledge with our supply chain and stakeholders as part 
of our continuous improvement;

• Manage sustainable consumption and resource effi ciency 
to minimise our carbon footprint, reduce waste and build 
in resilience through climate change adaptation and the 
promotion of circular economy principles;

• Effi ciently, effectively and economically procure products 
considering social and environmental impacts through 
the supply chain and whole-of-life costs;

• Encourage ideas and innovation to build better and safer 
infrastructure while delivering cost savings and resource 
effi ciency to benefi t our clients, the environment and 
society;

• Provide all of our employees with training, development 
and wellbeing opportunities;

• Ensure all our internal and external stakeholders are 
aware of our sustainability commitment; collaboratively 
seeking out opportunities that continuously improve our 
sustainability performance; 

• Develop and invest in improved technologies by pursuing 
safer, cleaner, and more socially responsible products and 
services to be at the forefront of the challenges ahead of 
our planet  

• Ensure each project sets sustainability objectives relevant 
to the local economy, community and environment. These 
objectives will be included in the project’s obligations 
within the project-specifi c Sustainability Management 
Plan and other relevant management plans.

Sustainable development is a team effort. It is up to everyone 
in our business to participate and play their part. We empower 
everyone to do more with less for a better future.
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