
Seymour Whyte is committed to a culture of our employees 
and business partners acting honestly, with integrity and 
respect in the way we work and relate to each other.
We encourage all directors, employees, subcontractors, 
suppliers, joint venture partners and associates to speak up 
should they become aware of unethical or unlawful conduct 
in our business dealings. We will not tolerate corrupt, illegal 
or other undesirable conduct nor condone detrimental acts 
towards anyone who intends to disclose or has disclosed 
misconduct.
Seymour Whyte is committed to ensuring we:
• Define the types of disclosures (reportable conduct) that

qualifies for Whistleblower protection in accordance with
the Corporations Act 2001 (“the Act”) and relevant statutory
requirements;

• Encourage disclosures of misconduct and help to deter
misconduct;

• Provide guidance on how to make a disclosure and whom to
make that disclosure to;

• Ensure Whistleblowers who disclose misconduct feel safe
and confident they will be protected and supported;

• Ensure disclosures are dealt with fairly, appropriately,
confidentially and on a timely basis;

• Provide transparency regarding the Company’s risk
framework for receiving, handling and investigating
disclosures;

• Support the company’s values and Code of Conduct;
• Promote an ethical culture throughout the organisation;
• Support the company’s long-term sustainability and

reputation; and
• Meet the company’s legal and regulatory obligations.
To achieve this, we shall:
• Provide further guidance and information via the

company’s Whistleblower Procedure;
• Incorporate this Policy into the employee induction

information packs and training for new starters;
• Incorporate this Policy and associated procedures into

an external policy document available via the company’s
external website;

• Communicate this Policy with all workers (e.g. toolbox
talks, meetings);

• Post Your Call information on employee noticeboards; and
• Monitor this Policy to ensure compliance with the Act and

other statutory obligations.
Disclosures can be reported ‘in-confidence’ to the company’s 
designated Disclosure Officers or via the external independent 
Service Provider ‘Your Call’ as identified within the 
Whistleblower Procedure.
This Policy and supporting Whistleblower Procedure shall be 
communicated to all employees and made available to our 
external business partners, via the company website.
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