
VINCI Construction Australia Pty Ltd, Seymour Whyte 
Constructions Pty Ltd and Seymour Whyte Contractors Pty 
Ltd (collectively, Seymour Whyte) are bound by the Modern 
Slavery Act 2018 (Cth) (Act), and will take all reasonable steps 
to ensure that all officers, employees, agents and suppliers 
(including subcontractors) are made aware of and understand 
Seymour Whyte’s obligations as well as their own obligations 
under the Act.
• This Policy applies in conjunction with all of Seymour

Whyte’s values, policies, procedures and guidelines.
• This Policy applies to Seymour Whyte, its officers,

employees, agents, subcontractors and suppliers.
Modern slavery occurs where coercion, threats or deception 
are used to exploit individuals and undermine or deprive them 
of their freedom.
Modern slavery involves serious exploitation. It does not 
extend to substandard working conditions or underpayment 
of workers, although those practices may be present in some 
situations of modern slavery or may escalate into modern 
slavery if left unaddressed.
Practices that may constitute modern slavery include human 
trafficking, slavery, servitude, forced labour, debt bondage, 
deceptive recruiting for labour or services and child labour 
involving slavery or hazardous work.
Seymour Whyte will work proactively to address the risk of 
modern slavery within its supply chains and operations as 
follows:
Supply Chain
Seymour Whyte will conduct periodic risk assessments to 
determine which parts of the business and which supply 
chains present the greatest risk of modern slavery. 

To assist in risk identification, Seymour Whyte will actively 
seek to improve its understanding and oversight of all tiers 
of its supply chains. Seymour Whyte will make avoidance 
of modern slavery a condition of all supply chain contracts, 
with a breach being grounds for termination or suspension 
(pending resolution of the breach).
Where appropriate, as informed by a risk assessment, 
Seymour Whyte will audit its supply chain to gain an 
understanding of the measures those suppliers have in place 
to address the risk of modern slavery within their business 
and supply chain. In the event that Seymour Whyte is unable 
to satisfy itself that a subcontractor or supplier has in place 
adequate policies and procedures within a reasonable 
timeframe, Seymour Whyte may elect to terminate their 
contract.
In procuring suppliers, Seymour Whyte has an expectation 
that all parties work proactively to address the risk of modern 
slavery and otherwise operate in full compliance with local, 
national and other applicable laws and regulations in the areas 
in which they operate.
Operations
Throughout its own operations, Seymour Whyte is committed 
to ensuring we implement processes and controls to ensure 
all workers recruited and retained by Seymour Whyte and its 
supply chain are treated fairly, with dignity and respect, in 
keeping with all relevant laws and our own ethical and moral 
standards.
Seymour Whyte will communicate this Policy to its employees, 
suppliers (including subcontractors) and business partners 
at the commencement of the relationship and will reinforce 
this Policy as appropriate thereafter. Seymour Whyte will also 
make this Policy available on its website.
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Modern Slavery Statement
Seymour Whyte will prepare and submit an annual modern 
slavery statement in accordance with the requirements of the 
Act by no later than 30 June each year (or such other reporting 
date as may be fixed from time to time).
The board of Seymour Whyte is responsible for ensuring 
this Policy complies with the company’s legal and ethical 
obligations. Management employees at all levels are 
responsible for ensuring those reporting to them understand 
and comply with this Policy.

Seymour Whyte encourages the reporting of concerns and 
will support anyone who raises genuine concerns in good faith 
under this Policy, even if the concerns ultimately prove to be 
unfounded. Concerns about modern slavery are to be reported 
to the Modern Slavery Officer, Seymour Whyte, Telephone: (07) 
3340 4800 or email: modernslavery@seymourwhyte.com.au.
This Policy will be reviewed at least once every two years. 
Review may occur at an earlier time if there are risk 
management changes in the workplace or to align with the 
relevant legislation.
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